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RULES OF CONDUCT 
General Order  
 rescinds:  
amends: Rules of Conduct issued 07/06/2010 

cross-reference:  

accreditation standards: 
C.A.L.E.A.:  
NYS L.E.A.P.: 14.1 effective date: 

03/18/1980 
issue/amend date: 

10/01/2020 

 

PURPOSE 
 The rules of conduct set forth in this policy are not intended to serve as an exhaustive treatment of 
 requirements, limitations, or prohibitions on officer conduct and activities established by this agency. Rather, 
 they are intended to (1) alert officers to some of the more sensitive and often problematic matters involved in 
 police conduct and ethics; (2) specify, where possible, actions and inactions that are contrary to and that 
 conflict with the duties and responsibilities of law enforcement officers, and (3) guide officers in conducting 
 themselves and their affairs in a manner that reflects standards of comportment and professionalism as 
 required of law enforcement officers. Additional guidance on matters of conduct is provided in regard to 
 specific policies, procedures, and directives disseminated by this agency and from officers’ immediate 
 supervisors and commanders. 
 

POLICY 
 Actions of officers that are inconsistent, incompatible or in conflict with the values established by this agency 
 negatively affect its reputation and that of its officers. Such actions and inactions thereby detract from the 
 agency’s overall ability to effectively and efficiently protect the public, maintain peace and order, and conduct 
 other essential business. Therefore, it is the policy of the Southampton Village Police Department that 
 officers conduct themselves at all times in a manner that reflects the ethical standards consistent with the 
 rules contained in this policy and otherwise disseminated by this agency. 

 
DEFINITIONS 
   Accountability: In the context of this policy, accountability means the duty of all officers to truthfully 
 acknowledge and explain their actions and decisions when requested to do so by an authorized member of 
 this agency without deception or subterfuge.  
 

 
1.01 MISCONDUCT 

 
Officers shall not commit any acts or omit any acts which constitute a violation of any of the rules, 
regulations, directives or orders of the Department, whether stated in this General Order or elsewhere.  Such 
a violation shall constitute misconduct.   
 

1.02 INCOMPETENCY 
 
Officers shall conduct themselves in a competent manner, both on and off duty.  Officers are expected to 
maintain a high level of both physical and mental fitness necessary to meet the stressful demands of law 
enforcement.  Officers shall maintain sufficient competency to properly perform their duties and assume the 
responsibilities of their positions. Officers shall perform their duties in a manner which will maintain the 
highest standards of efficiency in carrying out the functions and objectives of the Department.  Unsatisfactory 
performance may be demonstrated by a lack of knowledge of the application of laws required to be enforced; 


















































